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CEU Requirement for Cultural Awareness

§681.140

(a) Minimum Continuing Education Hours Required.

(1) An LPC must complete 24 hours of continuing education during each 
renewal period that they hold a license. The 24 hours of continuing education 
must include 6 hours in ethics and 3 hours in cultural diversity or competency.



LEARNING OBJECTIVES

Texas Behavioral Health Executive Council

1. Understand the hurdles that exist in accessing Mental Health care services for parts of 
the population

2. Review population and provider statistics
3. Identify Action Steps for Mental Health Professionals

After taking this training, LPCs should be able to:



The NEED
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Access to Care





The NOW
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2020 US Population: by Race

https://carsey.unh.edu/publication/new-census-reflects-
growing-US-population-diversity

https://carsey.unh.edu/publication/new-census-reflects-growing-US-population-diversity
https://carsey.unh.edu/publication/new-census-reflects-growing-US-population-diversity
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2019 Race Breakdown by State
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2019 Immigrant Groups



We are ALL Unique
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SEEN AND UNSEEN
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BHEC Workforce Survey: License Types
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BHEC Workforce Survey: Provider Demographics
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BHEC Workforce Survey: Provider Demographics
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BHEC Workforce Survey: Client Demographics
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BHEC Workforce Survey: Client Demographics
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BHEC Workforce Survey: Client Demographics
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BHEC Workforce Survey

Complete the survey at:

https://www.bhec.texas.gov/workforce-survey-and-data/index.html

https://www.bhec.texas.gov/workforce-survey-and-data/index.html


The NEXT
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Let’s Redefine “Multicultural”

• Historically, minority status has 
been linked with visibility as a 
non-White person, and such 
phenotypical visibility has 
marked people in terms of racial 
stigmas and discrimination.

• Do we need to rethink the link 
between minority status and 
visibility as a non-White person?

• The not so new minority:
• Low socioeconomic status
• First generation college 

student or no college 
education

• Non-traditional employee 
i.e. shift work 12 hours

• Blended families 

Song, M. Rethinking minority status and ‘visibility’. CMS 8, 5 (2020). https://doi.org/10.1186/s40878-019-0162-2
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Given the complexity of multiculturalism, it is beneficial to understand 
cultural competency as a process rather than an end product. From 
this perspective, competency involves more than gaining factual 
knowledge — it also includes our ongoing attitudes toward both our 
clients and ourselves. (Waters & Asbill,2013)

Cultural Competency
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Action Steps
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https://implicit.harvard.edu/implicit/takeatest.htmlImplicit Bias

https://implicit.harvard.edu/implicit/takeatest.html
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“Humility is the awareness that 
there’s a lot you don’t know and that 
a lot of what you think you know is 

distorted or wrong.” 
~ David Brooks ~

Cultural Humility



MULTICULTURAL BINGO

An Aunt
Has ever been on a 

diet
Non-smoker Member of a sorority

Has ever been 

unemployed

Vegetarian 
Has attended a church 

service

Has a savings 

account
Has lived on a farm Is an only child

Has eaten at an “ethnic” 

restaurant 
Has 3 or more siblings FREE SPACE

Has ever had a utility turned 

off due to lack of payment

Has eaten cold pizza 

for breakfast

Has lived in more than 3 

States in the United States 

of America

Has visited another 

country

Is over 50 years 

(young)

Has relatives living in another 

country

Member of a 

fraternity 

Has worked at a place 

where uniforms are 

required

Speaks more than one 

language (at least 20 

words)

An Uncle
Know the Texas State Pledge 

(you will be asked to say it)

Knows what W.I.C. 

(federal program) 

stands for
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Resources

• https://www.census.gov/
• https://www.visualcapitalist.com/visualizing-u-s-population-by-race/
• https://research.23andme.com/dataset-access/
• https://www.visualcapitalist.com/visualizing-u-s-population-by-race/
• https://www.dhs.gov/immigration-statistics
• https://implicit.harvard.edu/implicit/selectatest.html
• http://www.socialworkers.org/practice/NASWStandards/culturalCompeten

ce/Contents%20for%20Draft%20CC%20Standards%20and%20Indicators%2
015-3.pdf

• https://carsey.unh.edu/publication/new-census-reflects-growing-US-
population-diversity

https://www.census.gov/
https://www.visualcapitalist.com/visualizing-u-s-population-by-race/
https://research.23andme.com/dataset-access/
https://www.visualcapitalist.com/visualizing-u-s-population-by-race/
https://www.dhs.gov/immigration-statistics
https://implicit.harvard.edu/implicit/selectatest.html
http://www.socialworkers.org/practice/NASWStandards/culturalCompetence/Contents%20for%20Draft%20CC%20Standards%20and%20Indicators%2015-3.pdf
http://www.socialworkers.org/practice/NASWStandards/culturalCompetence/Contents%20for%20Draft%20CC%20Standards%20and%20Indicators%2015-3.pdf
http://www.socialworkers.org/practice/NASWStandards/culturalCompetence/Contents%20for%20Draft%20CC%20Standards%20and%20Indicators%2015-3.pdf
https://carsey.unh.edu/publication/new-census-reflects-growing-US-population-diversity
https://carsey.unh.edu/publication/new-census-reflects-growing-US-population-diversity
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